
 

 

CODE OF CONDUCT/COMMUNITY AGREEMENT 

 

We invite all participants to help us create a welcoming space for everyone by: 

I. Actively and respectfully engage. We want to promote mutual respect and 

understanding by acknowledging other perspectives, constructively confronting 

differences, and actively listening. Exercise consideration and respect in your speech 

and actions.  

Our conference is dedicated to providing a harassment-free experience for 

everyone, regardless of their gender, sexual orientation, gender identity, gender 

expression, disability, physical appearance, race, ethnicity, national origin, language 

proficiency, military service, professional status, religion, marital status, genetic 

predisposition or carrier status, or other group status. 

If you are being harassed, notice that someone else is being harassed, or have any 

other concerns, please contact Isabel Carrera Zamanillo at micz@uw.edu 

 

II. Be mindful of how much time and space you’re taking up. Create space for those 

who we are not hearing from and respect those who are talking without 

interruptions. 

 

III. Assume good intentions, while also acknowledging the difference between 

intentions and impact. We are all learning, but take responsibility for any negative 

impact you might have and apologize when needed. 

 

IV. Critique ideas, not people. We want to make sure that this is a brave space where 

everyone can share their ideas, without feeling harassed.  
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V. Keep confidentiality. Share lessons learned, but not names and other identifiers. 

 

VI. Use “I” statements. Speak from your own experiences rather than generalizing. 

 

 

VII. Be kind to yourself and take breaks as needed. We only ask you to make sure your 

microphone is muted, and your video is turned off (you do not have to exit or 

disconnect) 

 

VIII. Be patient. We are all learning to engage in these digital platforms. Technological 

mishaps are common in these scenarios no matter how much we prepare. 

 

If you have any concern regarding these indications, please contact Isabel Carrera Zamanillo at 

micz@uw.edu  

 

 

Adapted from: 

• AORTA. Anti-Oppressive Facilitation for Democratic Process. Retrieved in April 2020 from 

https://aorta.coop/portfolio_page/anti-oppressive-facilitation/ 

• The Anti-Oppression Network. Safer Space Policy/Community Agreements. Retrieved in April 

2020 from https://theantioppressionnetwork.com/resources/saferspacepolicy/ 

• Sparc. Diversity, Equity & Inclusion. Retrieved in April 2020 from https://sparcopen.org/wp-

content/uploads/2017/07/Diversity-Equity-and-Inclusion-Report-July-10-V1-Release.pdf 

 

mailto:micz@uw.edu
https://aorta.coop/portfolio_page/anti-oppressive-facilitation/
https://theantioppressionnetwork.com/resources/saferspacepolicy/
https://sparcopen.org/wp-content/uploads/2017/07/Diversity-Equity-and-Inclusion-Report-July-10-V1-Release.pdf
https://sparcopen.org/wp-content/uploads/2017/07/Diversity-Equity-and-Inclusion-Report-July-10-V1-Release.pdf

